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ARTICLE 1 - RECOGNITION AGREEMENT 
§ 1.1 Recognition unit defined. The Board of Education of the Addison Central School 
District recognizes the Addison Teachers Association as the sole and exclusive negotiating representative 
for a unit consisting of all professional employees. The professional teaching staff shall be deemed to 
include classroom teachers, special teachers, nurse teachers, guidance personnel, department heads, 
teaching assistants, and school social workers. Excluded from this unit are substitute teachers, school 
psychologists, principals, and other administrators. 
1.2 Recognition duration. The Association shall enjoy its representation status for the 
maximum period permitted by law. 
ARTICLE 2 - DEFINITIONS 
2 .  Definitions. As used in this Agreement, the term: 
(a) "Association" means the Addison Teachers Association. 
(b) "Board" means the Board of Education of the Addison Central School District. 
( 4  "District" means the Addison Central School District. 
( 4  "Superintendent" means the Superintendent of Schools of the Addison Central School 
District. 
( 4  "Teacher" means any person represented by the Addison Teachers Association as his 
negotiating representative. 
( f )  "Teaching assistant"means those persons meeting the definition set forth in 
Commissioner's Regulation 80.33. Teaching assistants shall perform the duties set forth in the 
aforementioned regulation. 
5 2.2 Gender and number. Whenever the context so requires, the use of words in this 
Agreement in the singular shall be construed to include the plural, and words in the plural shall be 
construed to include the singular. Words, whether they be in the m,asculine, feminine or neuter gender, 
shall be construed to include all of the said genders, unless the context would require that the gender 
apply to only one sex. By the use of the aforesaid genders, it is understood that it is for convenience 
purposes only, and that said use is not to be interpreted to be discriminatory by reason of sex. 
ARTICLE 3 - PAYROLL DEDUCI'ION 
5 3.1 Association dues' deductions. 
(a) The District agrees to deduct from the salary of the teacher dues for the Association in 
accordance with the Taylor Law. 
(b) Dues' deductions will be based on a certified list provided by the Association and for 
whom dues' deduction cards are on file. Deductions will commence the first pay period in October and 
be transmitted monthly to the treasurer of the Association. 
( 4  All deductions will be in equal installments to be determined by dividing the total 
amount of annual dues by the number of paydays in the nine (9) month deduction period October 
through June. The amount of annual dues will be certified in writing by an officer of the Association. 
The amount of each deduction will remain constant throughout the deduction period. 
( 4  No later than October 1 of each year, the Association will submit a certified payroll 
deduction list to the District that will include: those teachers currently enrolled for payroll deductions 
and wishing to have deductions continued; any additional teachers who wish to be placed on payroll 
deduction; and signed payroll deduction cards will be submitted for each additional teacher. 
( 4  Any other teachers who have signed payroll deduction cards after October 1 of each 
year and wish to be placed on payroll deduction may do so at any time. However, deductions for the 
balance of the deduction period shall be at the same rate as those teachers enrolled as of October 1. 
5 3.2 Agency fee. 
(a) The District shall deduct from the salaries of teachers in the negotiating unit who are 
not members of the Association an agency fee in an amount equivalent to the unified dues of the 
Association. 
(b) Agency fee deductions shall be made and transmitted in the same manner and in 
accordance with the same schedule as for dues deductions as set forth in §3.l(b), (c) and (e). 
( 4  The Association shall provide the District, no later than September 30 of each year, 
with a list of the names of those teachers from whose salaries such deductions have been made. 
( 4  The District shall provide the Association, at the time that agency fee deductions are 
transmitted, with a list of the names of those teachers from whose salaries such deductions have been 
made. 
( 4  The Association will provide individual releases indemrufying the District from dues 
deduction litigation 
5 3.3 Other payroll deductions. 
(a) The District agrees to provide payroll deduction for teachers for the Steuben County 
Federal Credit Union. Teachers who wish to use this option will give the District thirty (30) days' written 
notice. A payroll deduction form may be used for this purpose. 
(b) Payroll deductions will be made available by the District for those teachers wishing to 
participate in a qualified, voluntary tax-sheltered account. The District is not responsible for such funds 
once deducted and transmitted to the appropriate disbursing agent. Additionally, the District is not 
responsible for the plan once voluntarily chosen by the teachers. 
ARTICLE 4 - SALARY AND ADDITIONAL COMPENSATION 
5 4.1 Salary schedule. The 2006-2007,2007-2008 and 2008-2009 salary schedules are set forth 
in Appendices A, B and C, respectively. 
5 4.2 Salary schedule step placement. Teachers shall be placed on the appropriate step of 
the salary schedule in accordance with the number of years of credited service. 
5 4.3 Salary schedule columns defined. To determine the proper column placement on the 
salary schedule, the following definitions will be used. A teaching assistant's salary will be sixty percent 
(60%) of the appropriate step on the A3 column. 
(a) 20062007. The base salary shall be increased by three and two-tenths percent (3.2%). 
Longevities and credit beyond sixty (60) hours will remain as set forth in Appendix A and 54.4. 
Extracurricular stipends and coaching stipends will remain as set forth in Appendices D and E. 
(b) 2007-2008. The base salary shall be increased by three and ninety-five hundredths 
percent (3.95%). Longevities and credit beyond sixty (60) hours will increase by three and two-tenths 
percent (3.2%) as set forth in Appendix B and 54.4. Extracurricular stipends and coaching stipends will 
remain as set forth in appendices D and E. 
( 4  20082009. The base salary shall be increased by four and one-quarter percent (4.25%). 
Longevities and credit beyond sixty (60) hours will increase by three and one-half percent (3.5%) as set 
forth in Appendix C and 54.4. Extracurricular stipends and coaching stipends will remain as set forth in 
appendices D and E. 
( 4  Column A-3 will be used for certified teachers with a bachelor's degree as well as for 
those teachers hired prior to July 1,1966, who do not have a bachelor's degree. 
(el Column M-1 will be used for certified teachers with ten (10) approved credit hours. 
(9 Column M-2 will be used for certified teachers with twenty (20) approved credit hours. 
(g) Column M-3 will be used for certified teachers with thirty (30) approved credit hours. 
(h) Column M-4 will be used for certified teachers with forty (40) approved credit hours. 
(4 Column M-5 will be used for certified teachers with fdty (50) approved credit hours. 
0') Column M-6 will be used for certified teachers with sixty (60) approved credit hours. 
(k) The term "approved credit hours" shall mean those credit hours given prior approval 
by the Superintendent for salary credit. Hours suitable for obtaining horizontal increments must be 
graduate courses taken at an accredited college or university or must be courses which have specifically 
been approved by the Superintendent. Horizontal transfer requires the submission of official transcripts 
or affidavits and requires the approval of the Superintendent. Credit hours used for such horizontal 
increments must have been earned prior to February of the school term in which the adjustment is made. 
Credit hours earned after February 1 cannot be applied until the following school year. 
(1) Transfer from one schedule to another will be recognized and adjusted at regular 
Board meetings. Teachers' salaries shall be retroactive to the date of certification within the current 
school year, but salary adjustments shall not be retroactive beyond the beginning of the school year in 
which the credentials are presented. 
5 4.4 Longevity increments. Effective July 1, 2006, employees who are newly eligible for 
longevity payments shall receive them as follows: 
(a) Longevity increments at fi€teen (15) and twenty-five (25) years-of service in the District 
will be given for 2006-2007. 
Cb) Longevity increments at fifteen (15) and twenty-three (23) years of service in the 
District will be given for 2007-2008. 
(c) Longevity increments at fi€teen (15) and twenty-three (23) years of service in the 
District will be given for 20082009. 
§ 45  Calculation upon return from unpaid leave of absence. A teacher who receives pay 
for fewer than seventy-five (75) workdays shall not advance on step on the salary schedule upon his 
return. 
54.6 Teaching assistant's stipend for substituting. In addition to the salary specified 
herein, each teaching assistant will receive an annual stipend as a part of his salary as compensation for 
substituting. The District agrees that it will not abuse the right to use teaching assistants as substitutes. 
The stipends are set forth as follows: 
2006-2007: Four hundred dollars ($400) 
2007-2008: Four hundred fifty-dollars ($450) 
2008-2009: Four hundred fifty dollars ($450) 
§ 4.7 Credit for in-service courses. 
(a) Teachers shall receive one (1) credit hour for the purpose of horizontal salary schedule 
movement for each twelve (12) to fifteen (15) hours of in-service instruction. In-service courses of less 
than 15 hours may be accumulated until they total the 15 hours. It will be the responsibility of the teacher 
to maintain records venfying attendance until the 15 hour multiple is reached. If a teacher is teaching a 
course in which participants are eligible for in-service credit, the teacher teaching the course may, at his 
option, receive either salary or in-service credit. 
@) In-service will be submitted in thxty (30) minute blocks of time. 
(c) In order for a teacher to receive credit for in-service courses, participation must be 
given prior approval by the Superintendent. In addition, to receive credit for college course work, a letter 
grade of "C" or better, or a numeric grade of 2.0 or higher, must be obtained. 
( 4  In-service credits will be accumulated and credited in accordance with 94.3. Salary 
increases for in-service credit beyond the M-6 schedule will be awarded for each three (3) or more credit 
hour based on the salary schedule. 
( 4  Teachers who are participating in approved instructional activities during the summer 
have the following options for reimbursement: a stipend of eighty five dollars ($85) will be paid for a 
day's work (5 hours), or one (1) in-service credit will be awarded for 12 to 15 hours of work. 
(fl Full day workshops may be used to accumulate hours towards in-senrice credits, as per 
above. 
(g) Teachers who have sixty (60) or more credit hours may receive salary credit for in- 
service hours in blocks of three (3) hours or more up to a limit of forty-five (45) hours beyond the M6 (60- 
hour) column on the salary schedule. Approved in-service credit beyond that 45-hour limit shall be 
compensated on a one-time-only basis at the in-senrice rate in effect at the time the credit is earned. 
Payment for in-service credit over the 45-hour limit may be delayed at the request of the employee. The 
superintendent may grant in-service credit for college courses taken by teachers who are beyond the M6 
(60-hour) column on the salary schedule. 
Teaching assistants shall be compensated for approved in-service credit on a one-time- 
only payment basis. Payments shall be computed as one hundred percent (100%) of the rate of pay for in- 
service credit beyond M6 (60-hour). 
§ 4.8 Tuition reimbursement for teaching assistants seeking ESEA compliance. The 
District shall reimburse teaching assistants up to a Limit of One Hundred Eleven Dollars ($111) per hour 
for any tuition/costs/fees incurred in an effort to meet the additional requirements of the Federal 
Elementary and Secondary Act as interpreted by the New York State Education Department if the 
following conditions are met 
(a) All coursework must be pre-approved by the District. 
@) Proof must be provided of costs incurred and grade received. 
§ 4.9 Salary deferral (IRS Section 125). Effective July 1, 1990, or as soon thereafter as 
possible, the District will establish a qualified IRS Section 125 Flexible Benefit Plan subject to the 
following. 
(a) The Plan Administrator and the qualified use of the plan funds will be jointly agreed to 
and specified herein by reference. 
@) All costs for the administration of the Plan will be borne by the District. 
ARTICLE 5 - COACHING, EXTRACURRICULAR AND STIPENDS 
§ 5.1 Extracurricular stipends. The annual stipend for extracurricular positions are set forth 
in Appendix D. Teachers will be permitted to apply for the positions of Pre-K-12 Curriculum 
Coordinator and Head Teacher each year. 
§ 5.2 Coaching stipends. 
(a) The annual stipend for coaching positions are set forth in Appendix E. 
@) If a coach works a partial month, the stipend for the month will be pro-rated. 
( 4  The length of season for each sport will be determined by the Superintendent and his 
designee after discussion with the athletic director and the coach involved. 
§ 5.3 .Gedit  for experience. Placement on the coaching schedule will be defined and 
applied as follows: 
(a) Level 1 - One (1) or two (2) years of experience in sports within the District. The 
Superintendent may, at his discretion, give credit for coaching a sport outside the District. 
@) Level 2 - Three (3) or four (4) years of experience in sports within the District. The 
Superintendent may, at his discretion, give credit for coaching a sport outside the District. 
(c) Level 3- Five (5) to nine (9) years of experience in sports within the District. The 
Superintendent may, at his discretion, give credit for coaching a sport outside the District. 
( 4  Level 4 - Ten (10) to fourteen (14) years of experience in sports within the District. The 
Superintendent may, at his discretion, give credit for coaching a sport outside the District. 
( 4  Level 5 - Fifteen (15) or more years of experience in sports within the District. The 
Superintendent may, at his discretion, give credit for coaching a sport outside the District. 
5 5.4 Supervision/management co-curricular events for which stipend is paid. Positions 
for which the compensation set forth in Appendix E will be paid shall be as follows: 
( 4  Teachers assigned to supervision and management roles at athletic events may include 
the ticket taker, the ticket seller, the gymnasium or natatorium supervisor, the official scorer and timer, as 
well as other teachers who may be assigned by their administrator. 
@) Timers, officials and chaperones for all sporting events, concerts, plays, dances and 
Special Olympics at both the Tuscarora and High School buildings. 
( 4  The stipend set forth in Appendix E will not be applicable to those teachers who 
already receive a stipend for a position associated with the event. 
5 5.5 Involuntary assignments. Involuntary assignment to any of the positions specified in 
55.4 may only be made for events occurring on regularly scheduled school days. 
5 5.6 Credit for experience. Placement on the extracurricular schedule will be defined and 
applied as follows. 
(a) Experience Level 1: One (1) to four (4) years of experience in extracurricular activities 
within the District. 
@) Experience level 2: Five (5) or more years of experience in extracurricular activities 
within the District. 
3 5.7 Pre-K-12 curriculum coordinators. 
(a) Primary responsibility. The Pre-K-12 Curriculum Coordinators report directly to the 
Assistant Superintendent of Curriculum and Instruction. They assist in the performance of selected 
functions of the Office of Curriculum and Instruction through delegated authority. 
@) Work year. The work year is the teachers' work year plus no more than seventy (70) 
hours to be approved by Assistant Superintendent of Curriculum and Instruction, including up to ten 
(10) monthly meetings. During the year of program review, up to an additional seventy (70) hours will 
be made available during summer with the approval by Assistant Superintendent of Curriculum and 
Instruction. 
(4  Required credentials. Required credentials are certification in appropriate subject 
matter area, at least a Masters Degree, and subject to administrative approval. Individuals who were 
certified prior to the Masters Degree requirement in New York State are also eligible. 
( 4  Positions. The following Pre-K-12 Cuniculum Coordinator positions s h d  be 
established: 
Coordinator of ELA/Library 
Coordinator of Mathematics 
Coordinator of Social Studies 
Coordinator of Science 
Coordinator of Foreign Language 
Coordinator of Fine/ Practical and Performing Arts 
Coordinator of Physical Education/Health/Family and Consumer Sciences 
Coordinator of Pupil Personnel Services 
Coordinator of Special Education 
Coordinator of Career and Technical Education (Business and Technology) 
( 4  Compensation. Compensation will be paid as a stipend in the amount of one thousand 
six hundred dollars ($1,600) except for Foreign Language, which will be one thousand dollars ($1,000). A 
pool of up to ten (10) substitute days shall be available for use subject to approval of Assistant 
Superintendent of Curriculum and Instruction. Additional compensation shall be determined by an 
hourly rate based on 1/200 of base salary (i.e., salary divided by 200). 
( f )  Selection. Pre-K-12 Coordinator positions will be posted annually in-district for all 
qualified District employees. Application will be made to the Assistant Superintendent for Curriculum 
and Instruction. The Superintendent of SchooIs will have final responsibility for the appointment of Pre- 
K-12 Curriculum Coordinators. Members of the Addison teaching faculty will be given full and first 
consideration. In the event that a qualified candidate from the Addison teaching faculty is not found, the 
Superintendent or designee and the President of the Addison Teachers Association or designee shall 
mutually agree upon a qualified candidate(s), subject to administrative approval. 
ARTICLE 6 - SICK LEAVE 
5 6.1 Allocation accumulation for returning teachers. Each teacher wiU receive ten (10) 
days sick leave per year for personal illness accumulative to two hundred (200). 
5 6.2 Calculating accumulated days. The accumulation of sick leave days shall be done at 
the end of the school year. Sick leave days for teachers who have reached their total accumulation of two 
hundred (200) days will be expressed on the teacher's absence report sheet as 200+3. 
5 6.3 Permitted usage family defined. 
(a) A teacher may use sick leave for personal illness. 
(b) A teacher may use up to seven (7) sick leave days per year for illness in the teacher's 
family. The term family means a relative residing in teacher's immediate household or a teacher's spouse, 
child or parent. With the approval of the Superintendent or his designee, additional days for illness in 
the teacher's family may be granted not to exceed fifteen (15) by converting days from the teacher's 
existing sick leave days. 
5 6.4 Payment for unused sick leave. Teachers shall receive payment for accumulated 
unused sick days upon termination of employment unless the teacher is terminated or has submitted an 
irrevocable letter of resignation in lieu of termination. Payment shall be computed as forty percent (40%) 
of the value of the number of sick days accumulated above seventy-five (75) days. The District will report 
the lump sum payment as earnings for the last year worked by the teacher and will make the payment to 
the teacher at the following time at the teacher's option: 
(a) Between September 1st and November 15th of the calendar year in which the teacher's 
employment is terminated. 
(b) Between January 2nd and January 14th following the calendar year in which the 
teacher leaves. 
5 6.5 Physician's statement. At the discretion of the Superintendent, a physician's statement 
regarding the illness or health of a teacher may be required. 
5 6.6 Reporting sick leave. When reporting the use of sick leave, the teacher will report the 
nature of the illness if it is known, otherwise upon return from sick leave, the teacher will report the 
nature of the illness. 
§ 6.7 Allocation accumulation for new hires. Notwithstanding the provisions of 56.1 and 
56.2, newly hired teachers and teachers returning from unpaid leaves of absence shall be credited with 
sick leave days as follows: 
(a) Xf more than half the number of regularly scheduled workdays remain in the month in 
which the teacher first began employment or returned from a leave of absence, he shall be credited with 
one (1) sick day for each month remaining in the fiscal year, inclusive of the month in which he began 
employment or returned from the leave. The maximum number of sick leave days which may be 
credited pursuant to the provisions of this subdivision shall not exceed ten (10) days for ten month 
teachers, eleven (11) days for eleven month teachers and twelve (12) days for twelve month teachers. 
@) If half or less than half the number of regularly scheduled workdays remain in the 
month in which the teacher first began employment or returned from a leave of absence, he shall be 
credited with one (1) sick day for each month remaining in the fiscal year, exclusive of the month in 
which he began employment or returned from the leave. The maximum number of sick leave days which 
may be credited pursuant to the provisions of this subdivision shall not exceed nine (9) days for ten 
month teachers, ten (10) days for eleven month teachers and eleven (11) days for twelve month teachers. 
ARTICLE 7 - SICK LEAVE BANK 
7.1 Purpose. In an effort to reduce the hardship experienced by a teacher obligated to be 
absent from employment due to personal illness and/or accident, the District and the Association agree 
to establish a Sick Leave Bank subject to the following terms, conditions and procedures. 
§ 7.2 Bank established participation. 
(a) The Sick Leave Bank shall be established and maintained at a maximum of two 
hundred (200) days per school year from teacher donated days. 
(b) A teacher wishing to become a member of the Sick Leave Bank will contribute two (2) 
days of his sick leave entitlement thereby reducing his annual allotment or accumulated sick leave by two 
(2) days the first year of the Sick Leave Bank's operation. Thereafter, the Sick Leave Bank Committee will 
determine the number of days to be donated each year by each member. 
( 4  A newly hired teacher shall be given the opportunity to participate upon his initial 
employment with the District. 
( 4  Teachers referred to in 57.2(d) and (e) shall be permitted to participate even if the Sick 
Leave Bank is at its maximum for the school year. In such event, the maximum shall be waived to permit 
such teachers' participation. 
§ 7.3 Committee rules and procedures. 
(a) The Sick Leave Bank shall be administered by a Committee consisting of three (3) 
teachers appointed by the Association and two (2) persons appointed by the Superintendent. 
(b) The Committee will be responsible for nobfying Sick Leave Bank members of the days 
to be donated each year and for the administration of the Sick Leave Bank. The Committee shall establish 
its own rules or procedure provided, however, that such rules shall include the following: (1) no teacher 
will be entitled to receive days from the Sick Leave Bank until he has exhausted his sick leave and (2) the 
Committee may, at its discretion, require acceptable medical evidence for the use of any days requested. 
ARTICLE 8 - PERSONAL LEAVE 
5 8.1 Allocation accumulation. Each kacher shall receive three (3) personal leave days 
per year. Unused personal leave days will be added to the teacher's sick leave accumulation, up to the 
established maximum, at the end of each school year. 
5 8.2 Reason notice. 
(a) Personal leave will be granted without reason. 
(b) No more than six (6) employees may be granted personal leave time for any given day 
except by special permission of the Superintendent. 
( 4  Notice of twenty-four (24) hours or more must be given except when it is impossible to 
do so for the use of personal leave. 
5 8.3 Allocation for new hires. Notwithstanding the provisions of 68.1, newly hired 
teachers and teachers returning from unpaid leaves of absence shall be credited with personal leave days 
as follows: 
(a) If more than half the number of regularly scheduled workdays remain in the month in 
which the teacher first began employment or returned from a leave of absence, he shall be credited with 
three-tenths (3/10ths) of a personal leave day for each month remaining in the fiscal year, inclusive of the 
month in which he began employment or returned from the leave. The maximum number of personal 
leave days which may be credited pursuant to the provisions of this subdivision shall not exceed three (3) 
days. 
(b) If half or less than half the number of regularly scheduled workdays remain in the 
month in which the teacher first began employment or returned from a leave of absence, he shall be 
credited with three-tenths (3/10ths) of a personal leave day for each month remaining in the fiscal year, 
exclusive of the month in which he began employment or returned from the leave. The maximum 
number of personal leave days which may be credited pursuant to the provisions of this subdivision shall 
not exceed three (3) days. 
ARTICLE 9 - EMERGENCY LEAVE 
5 9.1 Allocation. In addition to the personal leave days specified in Article 8, a teacher may 
be entitled to receive an emergency leave day(s) subject to the conditions hereinafter set forth. 
5 9.2 Reason requested. A teacher requesting the use of an emergency day shall be required 
to provide the Superintendent with an explanation of the emergency necessitating the request. 
5 9.3 Granting discretionary. The granting or denial of requests for emergency days will be 
at the sole discretion of the Superintendent. 
ARTICLE 10 - BEREAVEMENT LEAVE 
510.1 Allocation. Each teacher will be entitled to use up to three (3) days of bereavement 
leave per occurrence due to the death of a relative or a significant other. Additional days may be granted 
subject to approval of the Superintendent or his designee. 
ARTICLE 11 - JURY DUTY 
511.1 Leave granted. Teachers senring on jury duty will be granted leave without loss of 
Pay. 
511.2 Reimbursement of expenses. A teacher will reimburse the District any amount 
received in the form of a juror's fee, exclusive, however, of any mileage or meal allowances. 
ARTICLE 12- VISITATION DAYS 
5121 Granting days. Visitation days must be granted to teachers for the purpose of 
developing further knowledge and teaching skills in accordance with the procedures set forth herein. 
512.2 Requesting days. Requests for visitation days must be submitted to the building 
principal and forwarded to the Superintendent for approval at least ten (10) days in advance of the date 
the teacher wishes to use. 
5123 Criteria for granting days. 
(a) The visitation must be concerned with the teacher's teaching area. 
(b) The visitation must be deemed by the Superintendent to be of value to the District 
generally and/or to the teacher's particular area. 
( 4  The teacher's absence will not, in the judgment of the Superintendent, create an undue 
staffing problem in the department or school. 
512.4 Number of visitation days. The number of visitation days will be determined by the 
Superintendent. 
ARTICLE 13 - PARENTAL LEAVE 
513.1 Purpose length of leave. Upon request, an unpaid parental leave of absence shall be 
granted for up to one (1) year for the purpose of caring for a newly born or adopted child. The term 
"adopted child" will mean a child up to one (1) year of age. 
513.2 Procedure. A teacher requesting a parental leave will submit such written request to 
the Superintendent at least two (2) weeks prior to the start of the leave. 
513.3 Extension of leave. A parental leave shall be for no more than one (1) year unless an 
extension of a maximum of one (1) additional year is requested by the teacher and approved by the 
Board. 
513.4 Assignment upon return from leave. Upon returning to work, a teacher shall be 
assigned, in accordance with the needs of the District, to a position in the tenure area in which said 
teacher was employed before the beginning of the child care leave. Nothing contained herein shall be 
construed to require the District to assign a teacher to a position to which the teacher is not otherwise 
entitled. 
ARTICLE 14 - HEALTH LEAVE 
514.1 Purpose length of leave. Upon request, an unpaid leave of absence may be granted 
for up to one (1) year for health reasons. 
914.2 Procedure. 
(a) A teacher requesting such leave shall provide the District with a physician's statement 
certdying the teacher's illness and the teacher's inability to perform regularly assigned duties. 
@) Upon anticipation of return to regular employment, the teacher shall provide the 
District with a physician's statement certdying the teacher's ability and fitness to resume regularly 
assigned duties. 
(c) The District reserves the right to have its own physician examine the teacher prior to 
any such leave and/or prior to such anticipated return to regular employment. 
914.3 Assignment upon return from leave. Upon returning to work, the teacher will be 
placed in the same position or in a comparable position to the one held by the teacher prior to such leave. 
ARTICLE 15 - BENEFITS WHILE ON UNPAID LEAVE 
915.1 Benefits retained. A teacher on an unpaid leave of absence will retain all accumulated 
benefits but will not accrue any additional benefits while on such leave. 
915.2 Insurance participation. A teacher on an unpaid leave may continue to participate in 
the District's insurance plans by paying the full cost for the premium-equivalent. 
ARTICLE 16 - OTHER ABSENCES 
916.1 Other absences. ~bsences exceeding a teacher's accumulated sick and personal leave 
or absences not approved by the Superintendent will result in a deduction of one-two hundredth of the 
teacher's ten-month salary for each such day of absence. 
ARTICLE 17 - SABBATICAL LEAVE 
1 Purpose. The Board may grant sabbatical leaves of absence to teachers (excluding 
teaching assistants) upon the recommendation of the Superintendent. Such leave shall be predicated 
upon the assurance that the professional qualifications and competence of the teacher in this assignment 
in the District will be improved and that adequate funds are provided in the budget for this purpose. 
917.2 Qualifications. 
(a) The applicant must hold a Life or Permanent Teacher Certificate. 
@) The applicant must have been in the employ of the District for at least seven (7) 
consecutive years, during which period, satisfactory full-time service must have been rendered. 
(4 The applicant must have taken and completed satisfactorily at least three (3) credit 
hours of approved college courses during the previous five (5) years or have participated in an equivalent 
approved combination of workshops and State professional conferences. 
917.3 Length of leave. A sabbatical leave may be granted for not less than one (1) full 
semester and not more than two (2) consecutive semesters. 
917.4 Commitment to return to work. Upon request, the applicant shall file with the 
Superintendent a written agreement stating that he will remain in the service of the District for a period 
of one (1) year after termination of the sabbatical leave. 
517.5 Reason. Sabbatical leave is given to allow a teacher time to engage in activities 
designed to improve his ability to render educational service. Such improvement is usually achieved by 
formal study, research and writing, or travel. 
517.6 Procedures. The applicant shall include with his application, the following. 
(a) A program of work or of recognized courses in which the applicant will participate. 
The applicant must show how this program will benefit the District and make the teacher more effective 
in working with students. 
@) Research and Writing. An outline of the proposed project with a statement indicating 
its value, specifically to the District, and how this project will help the applicant become a more effective 
teacher. 
( 4  Travel. The proposed itinerary, together with professional objectives to be gained or 
sought by such travel, which will have specific application to the District and the applicant's position in 
the District. 
( 4  Statement. A statement reporting all financial assistance to be received. 
( 4  All applications for sabbatical leave must be filed with the Superintendent no later than 
April of the school year preceding the year during which the leave would begin. 
517.7 Approval of requests. Approval of a sabbatical leave shall be contingent upon 
securing a qualified substitute to assume the applicant's duties. The Board reserves the right to reject any 
and all requests for sabbaticd leave. The total number of staff members on leave at any one time shall not 
exceed three (3). 
517.8 Compensation. 
(a) The compensation of a teacher on sabbatical leave shall be at full salary if the leave is 
for one (1) semester and at fdty percent (50%) of salary if the leave is for two (2) semesters. 
@) The compensation of a teacher on sabbatical leave will be made in accordance with the 
regular provisions for payment of salaries to teachers. A recipient of a sabbatical leave will keep the 
Superintendent informed about his address. 
517.9 Employment while on leave. Any teacher granted leave who during such leave 
engages in employment not stated in the application or thereafter approved by the Superintendent shall 
be deemed to have resigned. 
517.10 Submitting reports to the Superintendent. 
(a) Changes. The teacher shall immediately request, in writing, approval from the 
Superintendent for changes in the planned program of the leave as outlined in the application. 
@) Interim Report. A report containing such information as will enable the 
Superintendent to determine that the leave is being used in the proper manner shall be filed at the 
midpoint of the leave. 
(c) Final Report. A final report shall be filed with the Superintendent at the completion of 
the leave and shall contain the following: institution attended; courses taken; credits received; applicant's 
statement of the benefits achieved or acquired while on leave and how these can be applied to improve 
the school system; and any other reports that the Superintendent shall deem necessary to evaluate the 
leave. 
917.11 Failure to complete requirements. 
(a) In the event that the Superintendent finds that a teacher is not fulfilling the agreement, 
the entire sum paid by the Board shall become due for refund to the District and future payment shall 
cease. 
@) If the teacher completes the program satisfactorily, but does not return to the District as 
agreed, he shall repay the District within two (2) years the entire sum received by him during the leave. 
The Board will waive this condition if the teacher becomes incapacitated and cannot work. 
917.12 Return to service. Upon expiration of the leave, the teacher shall be restored to his 
position or to a position of like nature, seniority, status, and pay, providing the teacher remains eligible 
under other rules and regulations of the Board. 
517.13 Additional compensation option. This option shall provide continued salary and 
benefits for the teacher during a leave minus the cost of a substitute's salary. 
ARTICLE 18 - ASSOCIATION PRIVILEGES 
g18.1 Meetings. The Association may schedule membership or committee meetings in the 
buildings of the District. No meetings shall be scheduled during the school day. Such use is subject to 
laws regulating public use of school property. Arrangements for building use must be made in 
accordance with existing policy. 
518.2 Use of mail services. The interschool mail services may be used by the Association to 
communicate with its members and members of the unit represented in negotiations. Such use shall be 
reasonable and not cause undue burden on the District. 
518.3 Membership. Membership in the Association shall at all times be open to all members 
of the teacher unit regardless or race, creed, sex, marital status, color, political affiliation, or national 
origin. 
518.4 Leave for Association business. 
(a) Designated representatives of the Association shall be granted a maximum of six (6) 
days for Association business. The Association shall reimburse the District for the cost of the substitute's 
regular salary, excluding retirement and social security, when a substitute is hired. Such reimbursement 
shall be made by the Association within two (2) weeks following the use of the day@). 
@) One (1) delegate to the New York State Teachers Retirement System wiU be permitted 
one (1) day of leave without loss of pay, sick or personal leave to attend the New York State Teachers 
Retirement System meetings. 
ARTICLE 19 - HEALTH CARE COVERAGE 
919.1 Health care coverage. The District will provide health care coverage under the Central 
Southern Tier Health Care Plan (hereinafter referred to as the Plan). 
519.2 Premium equivalent payment. The District will pay the following cost of the 
premium equivalent for both the individual and family coverage as needed by the teacher. 
2006-2007: Eighty-eight percent (88%) 
2007-2008: Eighty-seven percent (87%) 
2008-2009: Eighty-six percent (86%) 
519.3 Maintenance of benefits. 
(a) The Plan will provide benefits at least equivalent to the health insurance plan in effect 
prior to the change to the Plan. 
@) There shall be no loss of benefits, coverage or enrollment eligibility to any teacher as  a 
result of the change to the Plan. 
( 4  Effective July 1, 2000, the parties agree to implement the following options available 
from the Plan. 
(1) Preferred Provider Option (PPO); 
(2) Emergency room co-pay option; 
(3) Office visit co-pay option; 
(4) Prescription drug co-pay option. 
519.4 Incorporation of Plan Document and Administrative Manual. The Plan Document 
and Administrative Manual are herein incorporated by reference. 
519.5 Appealing a claim. Any complaints under the Plan with respect to its interpretation or 
application must be processed through the Claim Appeal Procedure set forth in the Plan Document. If a 
complaint is not settled to an teacher's satisfaction, then within thirty (30) days of a written answer from 
the PIan Administrator, the Association may submit the issue directly to binding arbitration The 
submission of a dispute to arbitration shall be before an arbitrator selected and acting pursuant to the 
Voluntary Labor Rules of the American Arbitration Association. The Plan Administrator will furnish the 
Association with all pertinent data related to the dispute, subject to the provisions of 519.6. The 
arbitrator's decision shall be in writing and will set forth his findings, reasoning and conclusions on the 
issue(s) submitted. The arbitrator shall be without authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms of this Agreement. The decision 
of the arbitrator shall be final and binding on both parties. The cost of the services of the arbitrator will 
be shared equally by the District and the Association. 
519.6 Confidentiality. All data obtained by the pIan administrator with respect to claims 
shall be considered confidential and shall be made available to persons involved or connected with the 
Plan strictly on a need to know basis for the administration of the Plan and the payment of claims. No 
data with respect to an individual's claim(s) shall be released to a third party without the express, written 
consent of the teacher affected. No heaIth data obtained by the Plan may be used to discipline or dismiss 
a teacher. 
519.7 Conversion privilege. A teacher who leaves the employment of the District, other than 
a teacher who retires, or a teacher whose services are terminated, shall be offered the right of conversion 
for health coverage, regardless of insurability, at the full cost and expense of the teacher. If a former 
teacher of the District is unable to obtain coverage, then the former teacher may continue to participate in 
the Plan at his own expense, in which case the District may require proof of rejection of insurance. If a 
former teacher is offered health insurance, including coverage for preexisting conditions, but chooses not 
to purchase same, the Plan shall not be obligated to provide coverage. The Plan will accept responsibility 
for the coverage of a preexisting condition until the conversion plan coverage for said condition shall 
apply. All conversion rights which are extended to teachers will also be extended to dependents. 
519.8 Timely claim payments. Teachers who submit claims in accordance with the 
procedures established by the Plan shall have said claims paid, to the extent of coverage provided, in a 
timely manner so that the teacher shall suffer no financial loss as a result of the slow payment of a cIaim. 
A teacher shall be considered to have suffered no financial loss if the plan administrator pays a claim 
within thirty (30) days of receipt of the necessary data. 
519.9 Effective date of coverage. For a new teacher, coverage under the Plan shall be 
automatic and will become effective on the first day of the month following the month in which he 
applies, unless the teacher declines coverage in writing. A waiver of health care coverage shall be filed in 
the teacher's personnel folder. 
519.10 Enrollment procedures. Enrollment in the health care program shall be covered by the 
Plan Document. 
519.11 Payment in lieu of coverage. 
(a) Any teacher who does not enroll for health care coverage under the Central Southern 
Tier Health Care Plan shall receive Eighteen Hundred Dollars ($1,800). In order to be eligible for the 
Eighteen Hundred Dollars ($1,800), the teacher must be out of the Plan from July 1 through June 30 of the 
year. Payment shall be made in the teacher's last paycheck for the school year in which the teacher was 
not enrolled in the health plan. 
(b) A teacher electing this option must complete a waiver of health care coverage and must 
provide the District with proof of health care coverage elsewhere. 
ARTICLE 20 - MENU HEALTH PLAN 
520.1 Plan incorporated by reference. The District agrees to provide a self-funded dental 
plan with a benefit structure specified in the Plan Document, which is incorporated herein. 
520.2 District contribution. The District agrees to pay fifty dollars ($50) per year toward the 
premium cost of the Plan for each teacher who elects to participate. Any additional premium equivalent 
cost will be the responsibility of the participant and may be paid through payroll deduction. 
520.3 Determining the premium. The premium structure for each year shall be determined 
by the District based on prior claim and administrator cost experience. Within three (3) months after the 
end of a Plan year, the prior year's actual costs will be reviewed. If the Plan's income exceeds the prior 
year's expenses, 90% of the excess shall be used to reduce the participant's required contribution for the 
next Man year. 
520.4 Plan administrator. The Plan Administrator will be Group Insurance Administrator 
Service. It is the intent of the parties that all claims are to be paid in accordance with the schedule set 
forth in the Plan Document. If a claim was improperly paid in the past, there is no obligation for the Plan 
Administrator to continue to pay similar claims at the former, improper level. 
520.5 Interpreting benefits. The parties agree that if a more liberal interpretation or 
application of a benefit specified in the Plan Document was made by the former Plan Administrator, the 
more liberal interpretation or application shall continue only in those instances where the procedure has 
already commenced or has been approved at the time of the change in plan administrators. 
920.6 Menu health plan. A menu health plan (IRS 125) shall be made available to members 
of the bargaining unit at no additional cost to the district. 
ARTICLE 21 - DISTANCE LEARNING PROJECT (DLP) 
521.1 Terms and conditions agreed. The Association and the District have discussed the 
terms and conditions of employment of teachers involved with the Distance Learning Project (DLP) and 
agree that the following shall apply to teachers. 
(a) Voluntary. The teaching of DLP classes shall be strictly voluntary. 
@) Annual assignments. Assignments to each DLP classes shall be scheduled annually. 
Each DLP course to be offered shall be posted to permit teachers to apply. The Principal will recommend 
approval to the Superintendent. 
(c) Program to be supplemental. The DLP shall be supplemental and shall not be used to 
reduce the size of the bargaining unit. 
( 4  Bargaining unit work. DLP courses shall be considered to be bargaining unit work in 
the District from which they are transmitted. 
(el No compensation. There s h d  be no additional compensation for teaching a DLP class 
unless held outside the regular school day. 
(0 No adverse impact. The DLP shall not adversely affect the preparation time or 
workload of the rest of the bargaining unit members. 
(€9 Class size. The District shall make every effort to limit the class size of the DLP classes 
to a maximum of twenty-five (25) students. 
(h) Evaluation. Evaluations of teachers teaching DLP classes shall be in accordance with 
the contract provisions of the District where the course originates. Tapes of lessons shall not be used for 
evaluation. Evaluators shall observe the teacher's class, rather than monitoring the television. 
(0 Technical assistance. The District will provide someone to operate the transmitting 
equipment for the teacher transmitting the lesson when requested by the teacher. 
(i) Supervision of students. The district(s) receiving the transmitted lesson shall assume 
full responsibility and liability for the supervision of students in the receiving school(s). 
ARTICLE 22 -WORKING CONDITIONS 
5221 Workday. 
(a) The teacher workday will be seven and one-half (7.5) hours, including a duty-free 
lunch. 
@) Teachers who supervise detention will receive four (4) days of leaving thirty (30) 
minutes prior to the end of their contractual school day for each day of supervising detention for one and 
one-half (1-112) hours after the end of the students' workday or they may choose to receive pay after the 
teacher's contractual workday at the rate of forty-five dollars ($45) per hour or a prorated portion thereof. 
( 4  Teachers will be permitted to leave school thirty (30) minutes prior to the end of their 
regular dismissal time on the last workday before a scheduled holiday'or recess. 
922.2 Work year. The teacher work year shall not exceed one hundred eighty-five (185) 
days, including all Superintendent conference days. 
(a) School calendar. The Association and the District agree to have a committee comprised 
of three (3) persons appointed by the President of the Association and no more than three (3) persons 
appointed by the Superintendent for the purpose of establishing conference days, emergency days and 
elementary time at the end of the school year. The committee will meet no later than October 15 to begin 
work on the calendar. The committee will complete work on the calendar no later than January 10. 
@) Extended school day. The District will seek volunteers to work with students before 
and after school. If a teacher or teaching assistant volunteer, their school day will not exceed seven and 
one-half (7.5) hours and contact time will be in accordance with the practice in the building. If no one 
volunteers, the District wiU assign a teacher or teaching assistant for not more than one (1) semester. 
( 4  Academic Intervention Program. In order to provide for an Academic Intervention 
Program, the Association and the District agree to the foIlowing. 
(1) The District will seek volunteers to work with students before and after school 
in the Academic Intervention Program (AIP). 
(2) The volunteer will be offered the option of one of the following: The teacher 
shall be paid at the hourly rate of forty-five dollars ($45) per hour after the teacher's contractual workday 
OR the teacher will have his daily schedule adjusted to reduce the number of teaching periods to 
compensate for the aIlotted time spent in the AIP over a ten (10) week period OR shall receive four (4) 
days of leaving thirty (30) minutes prior to the end of their contractual workday for each day of working 
with students in the AIP. Teachers may start Academic Intervention Services at 3:00 p.m. Vouchers are 
to be submitted in thirty (30) minute blocks. 
(3) If there are no volunteers, the District may use retired or substitute teachers to 
work in the AIP. 
(4) No AIP will be available on Friday or before a holiday. 
( 4  CSE and IST Meetings. Teachers serving as a teacher member of a student's Individual 
Education Team who are required to attend meetings of the Committee on Special Education that are 
held outside of the regular workday, shall be compensated at an hourly rate of Thirty Dollars ($30), 
computed to the nearest thirty (30) minute block. Teachers that attend IST meetings after 3:30 p.m. shall 
be compensated in thirty (30) minute blocks. 
Q22.3 Notice of assignment. 
(a) All teachers will be issued written, preliminary assignment notices by June or as soon 
thereafter as possible. Any changes in individual assignments shall be given in writing as soon thereafter 
as practicable. 
@) Such notices shall include the specific subject and grade level assignment whenever 
possible. Teachers will be notified of any unusual or special classes that they will have as soon as 
possible but not later than August 1. This shall in no way restrict the Administration from making 
necessary changes in assignment after August 1, in accordance with the provisions of this Agreement. 
922.4 Posting vacant positions. All vacancies in the bargaining unit will be posted in each 
building in both the main office and each faculty room as soon as the District is aware of a vacancy. A 
copy of each such posting shall be sent to the Association President. 
5225 Voluntary transfers. A teacher wishing to transfer to a different grade level, subject 
area, building assignment, or in the case of elementary teachers to a different subject within a grade level 
that is departmentalized, will submit a letter indicating his interest in such a transfer. Said letter will be 
in writing and will be submitted to the building principal with a copy to the Superintendent. 
522.6 Involuntary transfers. 
(a) An involuntary transfer shall mean a transfer from one grade level assignment to 
another grade level from one subject to a different subject, from one building to another, or in the case of 
an elementary teacher, to a different subject within a grade level that is departmentalized, when the 
teacher does not wish to make that transfer. 
(b) Involuntary transfers will be made only when the Superintendent determines that such 
a transfer will be in the best interests of the District and the teacher affected. Insofar as possible, a teacher 
subject to an involuntary transfer will be given thirty (30) calendar days notice prior to the transfer. A 
teacher who is subject to an involuntary transfer may, upon request, receive a written statement that sets 
forth the reasons making the transfer necessary. 
522.7 Secondary teacher workload (excluding teaching assistants). 
(a) The daily schedule of a teacher in grades seven through twelve shall consist of five (5) 
instructional assignments and two (2) supervisory assignments. Supervisory assignments shall be of the 
same length as an instructional period. A teacher who volunteers, at the request of the District, to teach 
six (6) instructional assignments shall not be required to perform supervisory assignments as hereinafter 
described. 
(b) The daily schedule of a teacher in grades seven through twelve shall also provide for at 
least two (2) duty free periods, one of which shall be designated as the lunch period. Said period shall be 
scheduled during the normal serving time in the school cafeteria. 
( 4  In addition to the assignments described in 521.7(a), a teacher may also be assigned to 
homeroom duties. Homeroom assignments will be rotated each year so that each teacher will have 
homeroom duties at least biennially. Notwithstanding the foregoing, teachers of physical education shall 
not be assigned homeroom duties; provided, however, that said teachers may be given other duties 
during the homeroom period, which duties shall terminate at least five (5) minutes prior to the beginning 
of the first period. 
( 4  Each teacher's schedule shall be determined solely by the District, subject only to the 
District's ensuring that teachers of physical education shall have the same number of duty free periods as 
described in 522.7@). 
522.8 Elementary Special Area Teacher Workload. 
(a) Special area teachers; art, music, physical education, at the elementary school may be 
assigned classes as follows: 
(1) Art: Up to thirty-six (36) classes per week. 
(2) Music: Up to forty-three (43) classes per week (this includes regular classes, 
band, chorus and lessons). 
(3) Physical Education: Up to thirfy-two (32) classes per week. 
0) Special area teachers may be assigned less classes, but no more than the above. Part- 
time teachers will be prorated based upon the total allowed per s@ed discipline. 
( 4  During the regular day when classes are in session, special area teachers shall be given 
the same amount of duty free time as other teachers, as well as a duty free lunch. 
( 4  Part-time teachers' benefits will be prorated, but will also include the half hour lunch 
period as provided by law. 
522.9 Duplication of tests clerical assistance. Upon reasonable notice and for unusual 
situations, assistance will be given for copying of materials and program preparation as office staff time 
availability permits. 
522.10 Assigning teaching assistants. The assignment policy for teaching assistants shall 
remain the same as that in effect at the time of this Agreement. During the regular day when classes are 
in session, teaching assistants shall be assigned in the same manner as teachers in their respective 
buildings, to include one (1) duty free period as well as a duty free lunch. 
522.11 IEP release time. Teachers who are required to write IEPs will be allowed two (2) 
release days in minimum one-half (1/2) day blocks to be scheduled at least one (1) week in advance with 
the approval of the building principal. 
ARTICLE 23 - PROFESSIONAL PERFORMANCE REVIEW 
523.1 Purpose. 
(a) The chief purpose of the classroom observation and evaluation of the professional staff 
shall be to maintain a highly qualified, competent staff; to promote its continuing development; and to 
determine continuation of employment. 
. . 
0 )  To further these purposes, the supervisory personnel responsible for the observation 
and evaluation of teachers shall acknowledge the right of the teacher to know how well he is performing 
the duties and responsibilities of his position; know the areas in which improvement is needed; have 
candid appraisal of his work; discuss his evaluation reports with his supervisor; and seek and receive 
supervisor assistance where needed. 
523.2 Procedure. The following procedures shall apply to all observations and subsequent 
evaluation. 
(a) Probationary teachers shall be evaluated at least one (1) time per semester. 
Probationary teachers shall have at least one (1) of these observations and evaluations completed during 
the first twenty (20) weeks of the school year. Probationary teachers may be evaluated on any of the 
teaching standards from the Danielson framework according to the following schedule. 
(1) Year 1: Standards lb, lc, le, If, 2c, 2d, 3c, 3d, 4b, 4c 
(2) Year 2: Standards from year one plus la, 2 4  2b, 3a, 3b, 4a 
(3) Year 3: Standards from years one and two plus Id, 2 3e, 4d, 4e, 4f 
0 )  Teachers who have completed their probationary period will be evaluated on any of 
the twenty-two teaching standards from the Danielson framework. Evaluations will occur on a three- 
year cycle. Professional development goals will be developed collaboratively between tenured teachers 
and their administrator at an initial conference to be held at the beginning of the three-year cycle. During 
the three-year cycle, the teacher will be formdy observed at least one time. On the alternate years, they 
will have a choice to participate in an alternative formative model, or an annual formative observation. 
Teachers participating in an alternative formative mod4 will have an annual learning conference with a 
district administrator, the purpose of which will be to review and document the attainment of their 
professional growth goals. Within two (2) weeks of the learning conference, a Formative Review will be 
generated. Evidence from the Formative Review may be used in the Summative Report generated at the 
end of the three-year cycle. Tenured teachers selecting a formative observation will receive a Formative 
Review within two (2) weeks of the post-observation conference. 
( 4  Teachers may request additional observations for specific problems or needs. 
( 4  Each observation s h d  be preceded by a pre-observation conference. Each written 
observation must be based on an observation of at least thirty (30) minutes duration. Immediately 
following the observation, the teacher will receive a Post Observation Conference Form to be completed 
prior to the post-observation conference. Use of written responses on the Post-Observation Conference 
Form for summative evaluation purposes will be at the discretion of the teacher. Within five (5) working 
days after the observation, a copy of the completed observation notes will be provided to the teacher. A 
post-observation conference must be held within two (2) weeks of the observation. The teacher and the 
administrator may agree to extend the time of a conference up to five (5) days. At the conference, the 
observation will be discussed, and may be supported by artifacts and documentation supplied by the 
teacher. The teacher will receive a copy of the Summative Report that is the evaluation of the teacher's 
performance within five (5) working days of the post-observation conference. The District's copy will be 
kept in the teacher's personnel file. 
( 4  The teacher will sign the Summative Report or Formative Review Form only as an 
indication that he has seen and discussed the report with the evaluator. The teacher may submit his own 
comments to be attached to the report. 
( f )  Each observation shall acknowledge the strengths of the teacher observed, as well as 
any deficiencies, if any, and shall note all data used to support the conclusions of the administrator. If 
the administrator indicates that a probationary teacher's performance is unsatisfactory, an Improvement 
Plan will be implemented. If the administrator indicates that a tenured teacher's performance is 
unsatisfactory or basic, an Improvement Plan will be implemented. The Improvement Plan will be 
developed collaboratively by the administrator and the teacher. It will indicate the goal, strategies to 
accomplish the goal and expected outcomes that are reasonable for the teacher to accomplish. 
(g) All teachers will receive training on the Danielson framework prior to any part of a 
professional performance review. 
01) All observations and subsequent evaluations shall be completed no later than thirteen 
(13) days before the end of the school year. 
923.3 Coaching support confidentiality. A mentor who assists a teacher using coaching 
principles shall have all aspects of such assistance, including observations or materials, considered to be 
confidential. The person's opin'ion regarding the performance of the teacher he is assisting shall not be 
sought by either party. 
923.4 Use of certified District administrators. Summative evaluations and formative 
reviews will be done by certified school administrators regularly employed as administrators by the 
District. No member of the Addison Teachers Association will be evaluated by an administrator who has 
not been trained in the Danielson method. 
923.5 Academic freedom. Teachers have the obligation to design effective instructional 
practice using the APPR model. However, this provision shall not preclude an administrator from 
recommending that a teacher try a specific technique for an identified need. A teacher will not receive an 
adverse evaluation based on the fact that he elects not to use a particular method given that the teacher is 
using instructional practice compatible with the current APPR model. 
ARTICLE 24 - TEACHER PERSONNEL FILE 
524.1 Access. Teachers may, upon reasonable notice and during open office hours, but 
outside of the teaching day, review, respond to and copy the contents of his personnel file. Excluded 
from this are confidential recommendations and references sent to the District regarding the teacher's 
employment. 
524.2 Negative material. Negative information consisting of uncorroborated or unsupported 
letters or complaints from Administration, Board members, students, parents, or similar sources shall not 
be placed or inserted in any teacher's file. Such information or letters shall be permitted, however, if 
supported by administrative reports or other evidence of such nature as to be corroborative and 
supportive thereof. 
524.3 Separate grievance record. No grievance records will be filed in an individual's 
personnel file. 
ARTICLE 25 - STAFF DEVELOPMENT AND TRAINING 
525.1 Definition. As part of the District's continuing commitment to improve instruction, 
teachers may be asked to participate in in-senrice training including staff development for professional 
growth. The following shall apply to all such instruction: 
525.2 Participation. Participation shall be voluntary, although administrators may 
recommend that teachers attend a particular in-service course. 
525.3 Cost. All cost for such training shall be borne by the District. 
525.4 Limitation on evaluation. Teachers who participate in the training are under no 
obligation to participate in the formative evaluation of other teachers. 
ARTICLE 26 - GRIEVANCE PROCEDURE 
526.1 Purpose. It is the policy of the District and the Association that all grievances be 
resolved informally or at the earliest possible stage of this grievance procedure. However, both parties 
recognize that the procedure must be available without any fear of discrimination because of its use. 
Informal settlements at any state shall bind the immediate parties to the settlement, but shall not be 
precedents or rulings binding in a later grievance proceeding. 
526.2 Definitions. 
(a) A "grievance" is an alleged violation of this Agreement or any dispute with respect to 
its meaning or application. 
@) A "teacher" is any person in the unit covered by this Agreement. 
( 4  An "aggrieved party" the teacher or group of teachers who submit a grievance or on 
whose behalf it is submitted by the Association. 
926.3 General provisions. 
(a) Before submission of a written grievance, the aggrieved party must attempt to resolve 
it informally and in so doing shall give notice that a "grievance" is being raised. 
(b) Each grievance not resolved informally as herein provided shall be submitted in 
writing on a form approved by the District and the Association and shall iden* the aggrieved party, the 
provision of this Agreement involved in the grievance, the time when and the place where the alleged 
events or conditions constituting the grievance existed and, if known, the identity of the person 
responsible for causing such events or conditions and a general statement of the grievance and redress 
sought by the aggrieved party. The District will supply a sufficient amount of grievance forms to the 
Association upon request. 
( 4  A teacher or group of teachers may submit any grievance. If it is limited in effect to 
one school, the grievance shall be submitted to the building principal or administrator responsible for the 
grievance. 
( 4  In the case of an Association grievance, the grievance may be submitted directly to the 
Superintendent. 
( 4  An aggrieved party may be represented at any or all formal stages of the procedure by 
a person of his own choosing. He may request to have the Association represent him at any formal level 
of the procedure. I 
926.4 Time limits. 
(a) A grievance shall be deemed waived unless it is submitted in writing within forty-five 
(45) days after the aggrieved party knew or should have known of the events or conditions on which it is 
based. 
@I Failure at any level of thisprocedure to communicate a decision to the aggrieved party 
within the specified time limit shall permit the lodging of an appeal at the next level of the procedure 
within the time which would have been allotted had a decision been communicated by the final day. 
(c) If a decision at one stage is not appealed to the next level of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further appeal under this 
Agreement shall be barred. 
( 4  The time limit in this procedure may be extended by mutual agreement. 
926.5 Stage 1. 
(a) A teacher having a grievance must discuss it with his building principal or responsible 
administrator with the objective of resolving the matter informally. 
(b) If the grievance is not resolved informally, it shall be reduced to writing and presented - 
to the building principal or responsible administrator. The building principal or responsible 
administrator shall respond in writing within one (1) calendar week after receipt of each grievance. 
926.6 Stage 2. 
( 4  If an aggrieved party is not satisfied with the response of the building principal or 
responsible administrator or if no response is received within the specified time limit after the submission 
of a grievance, such aggrieved party may appeal to or submit a copy of the grievance within one (1) 
calendar week thereafter to the Superintendent 
(b) The Superintendent or his designated representative shall, upon request, confer with 
the aggrieved party and/or his representative with respect to the grievance and shall deliver to the 
aggrieved party a written statement of his position with respect to it no later than two (2) weeks after it is 
received by him. The grievant(s) shall be present unless unable to do so because of illness. 
(a) In the event the Association is not satisfied with the decision from the Superintendent's 
stage of the grievance procedure, the Association may, within fifteen (15) days of receiving the 
Superintendent's decision, file for arbitration by no-g the permanent umpire and at the same time 
serving a copy of the notice of a demand for arbitration upon the Superintendent. 
@) The permanent umpire shall be selected in accordance with the following procedure. 
Names will be exchanged between the Association and the Superintendent. Once the parties have agreed 
to a permanent umpire, the person shall be contacted to determine his willingness to serve and to hear 
more than one issue at a time. If the parties are unable to agree on a person to be permanent umpire, the 
parties will then use the American Arbitration Association (AAA) for the assignment of an arbitrator by 
filing the notice for arbitration with the American Arbitration Association. If the chosen arbitrator is no 
longer able to serve, a new permanent umpire will be selected as set forth above. 
( 4  The arbitrator's decision will be in writing and will set forth his findings, reasoning and 
conclusions on the issue(s) submitted. The arbitrator will be without power or authority to make any 
decisions which require the commission of an a d  prohibited by law or which is violative of the terms of 
this Agreement. The decision of the arbitrator shall be binding. The arbitrator shall have no power to 
alter, add to or detract from the provisions of the Agreement. 
( 4  The cost for the services of the arbitrator will be borne equally by the District and the 
Association. 
( 4  The parties shall be bound by the rules and procedures of the American Arbitration 
Association. 
@I The District and the Association agree to conduct arbitrations during the school day. 
(g) Except for the grievant, president of the association and grievance chairperson, 
teachers shall not be excused from their duties except for the time necessary for the teacher to give 
testimony. 
526.8 Consolidation of grievances. By mutual agreement of the District and the Association, 
more than one grievance may be submitted to the same arbitrator. 
526.9 Election of remedies. Once the Association files for arbitration, the Association may 
not commence another action on the same issue in another forum. 
ARTICLE 27 - ALTERNATE 3020-a PROCEDURE 
527.1 Election of alternative. A tenured teacher, against whom charges have been filed 
pursuant to Section 3020-a of the Education Law, may waive his rights to a 3020-a procedural hearing and 
choose a hearing in accordance with the American Arbitration Association's expedited Labor Arbitration 
Rules as modified below. Once a choice of forum is made, the affected teacher waives all rights to 
proceed in any other forum. 
527.2 Just cause. If the teacher chooses the American Arbitration Association's expedited 
procedures, it is incumbent upon the District to show just cause for the charges filed against the teacher. 
527.3 Suspension pending hearing. If the teacher chooses the American Arbitration 
Association's expedited arbitration as the forum for litigating his case and the teacher has been 
suspended, such suspension will be without pay and benefits after twenty (20) work days from the date 
the charges were filed pursuant to this Article. However, if the expedited arbitration procedure is 
delayed as to cause the matter not to be resolved within the twenty (20) work days from the filing of the 
initial charges and the delay is caused by the District, the teacher's suspension shall continue but with 
pay and benefits. 
527.4 Restoration of salary and benefits. If the teacher is absolved or acquitted to all 
cliarges filed against him, he shall be repaid any salary and benefits that were withheld (§27.3), less any 
unemployment, disability or job interruption insurance received, and less any income earned. 
527.5 Arbitrators. The arbitrator for the American Arbitration Association's expedited 
arbitration procedure shall be selected from the following list of five (5) arbitrators: John Crotty, James 
Gross, Thomas Rinaldo, Jeffrey Selchick, and John Watson. 
527.6 Hearing date. The mutually chosen arbitrator must hold a hearing within twenty (20) 
days of notification and shall render his decision within five (5) business days from the closing date of the 
hearing. 
ARTICLE 28 - STUDENT DISCIPLINE 
528.1 Physical contact objectionable language. If a student engages in any type of 
physical contact with a teacher or uses foul, abusive, threatening, or obscene language towards a teacher, 
the teacher shall so inform the building principal immediately. All procedures will be in accordance with 
SAVE legislation. 
528.2 Removal of student. Said student shall be removed immediately from the teacher's 
class and the teacher will be informed of the disciplinary action taken by the District against the student 
before the student is allowed to return to class. All procedures will be in accordance with SAVE 
legislation. 
528.3 Conference. The teacher may request that any student with whom the teacher has 
been involved in an incident not be allowed in the teacher's class without a conference between the 
teacher and the Principal. AII procedures will be in accordance with SAVE kgislation 
528.4 Behavioral standards. If a student is removed from class three (3) times in a three (3) 
week period, a meeting will be held at the teachefs request with the student, his parent(s)/guardian(s), 
the teacher and the Principal. The student will not be returned to the classroom before the meeting 
without the permission of the teacher. The length of the suspension will be within the confines of the 
law. All procedures will be in accordance with SAVE legislation. 
ARTICLE 29 - LEGAL COUNSEL 
529.1 Apprising the teacher of his rights. The District agrees to provide legal counsel, at its 
own expense, to apprise a teacher of his legal rights in cases of assault or battery suffered by him in 
connection with his employment. Such appraisal will be one (1) meeting with the District's attorney. 
929.2 Prevention of admission against one's self. 
(a) If a teacher becomes involved in any incident during the course of his employment that 
could lead to civil or criminal action against the teacher and/or the District, the teacher shall not be 
required to explain the incident to any administrator or to make any type of statement, written or oral, to 
any school official except the school attorney or until other legal counsel has been provided. The 
principal will be entitled to obtain a summary of the incident from the teacher. 
(b) In the event that a teacher is investigated by any law enforcement agency involving 
any incident that occurs during the course of his employment and arises out of such employment, the 
teacher shall immediately inform the Superintendent or other administrator, and said teacher shall not 
discuss the incident with anyone conducting an investigation until legal counsel is provided. 
(4  If a teacher is investigated or served with legal papers in connection with an incident 
that occurs during the course of his employment and arises out of such employment, the District agrees 
to provide legal counsel. 
( 4  If a teacher becomes involved in an incident, the teacher shall not meet with the 
parents until such time as the teacher has spoken to the school attorney. 
ARTICLE 30 - MANAGEMENT RIGHTS 
930.1 District rights. The Association acknowledges that the District has, among its vested 
rights, the right to hire, suspend, discharge, discipline, promote, transfer, assign and supervise teachers; 
the right to determine the number of teachers to be hired; the right to abolish positions; and the right to 
determine the number and schedule of hours to be worked. These rights are not all inclusive; they are 
merely illustrative of the rights which are inherent to the District. Any and all rights, powers and 
authority not expressly abridged by this Agreement are retained by the District 
930.2 Limitations. The District acknowledges that its rights shall not operate to abridge 
existing local, state or federal laws or the same as they may be amended from time to time. 
ARTICLE 31 - NEGOTIATION PROCEDURE 
931.1 Opening negotiations. 
( 4  Between February 15 and March 1, prior to the termination of this Agreement, upon 
written request of either party, the designated representatives of the Addison Central School's 
Superintendent shall meet with the designated representatives of the Association to open negotiations for 
a successor Agreement This first meeting may be delayed by mutual agreement of the parties. 
(b) At the first meeting, each team shall present and exchange a complete set of proposals 
to be considered in negotiations. No new items may be added after the exchange of initial bargaining 
packages. 
931.2 Procedures. 
(a) Negotiating meetings shall be held at a time and place mutually agreed upon by the 
parties. 
(b) A suggested agenda for discussion at the next negotiation session will be established at 
the close of each session. The chief negotiators shall mutually agree upon the suggested agenda. In no 
way does this limit either side from introducing additional areas for discussion on the agenda. 
( 4  Negotiations will take place in accordance with the provisions of the Taylor Law. 
( 4  The Chief Negotiator for each team shall have full authority to make proposals, make 
counterproposals, withdraw proposals, and enter into tentative agreements. 
( 4  The District shall make availabIe for inspection and copying, at the Association's 
expense upon reasonable request and at reasonable times and places, data and information pertinent to 
negotiations. This shall exclude information and files held in confidence by the District. 
( f) At each meeting, all items agreed upon at that meeting shall be written in the form 
acceptable to both parties and initialed by the Chief Negotiator for each team as a record of tentative 
agreements. 
(g) Upon completion of the entire package, the parties will reduce the agreements to 
writing and sign a memorandum of understanding as to the agreed items. 
(h) The memorandum of understanding shall be submitted to the Board and the 
Association for ratification. 
ARTICLE 32 - SITE BASED DECISION MAKING 
5321 Purpose. The District and the Association agree that programs which provide 
increased opportunities for teacher involvement in the District's decision making process can foster the 
exchange of ideas and information desirable for effective professional practices and for the improvement 
of the educational process. Accordingly, a District Leadership Team and Building Committees will 
function in accordance with the following. 
532.2 Committee member selection and composition. 
(a) Participation will be voluntary. Teachers will select the teacher members who 
participate at the building level. 
(b) Composition of the district committee shall be in accordance with the regulations of the , . 
State Education Department and shall include the following members who have been selected by their 
representative groups. Each member will serve a term of two (2) years with the exception of the 
superintendent: superintendent; one (1) administrator; four (4) faculty members including two (2) from 
the elementary school, one (1) from the secondary school and one (1) at-large; one (1) parent or more who 
have children enrolled in the district; and one (1) support staff member. 
( 4  The size of a Building Committee shall be determined by the teachers in each building. 
A majority of the membership of any such Committee will consist of teachers. A building principal will 
also be a member of the Committee. 
532.3 Funding and training. The District will provide a budget for the use of each 
Committee to function. 
532.4 Committee functions and procedures. 
(a) Each Committee will establish its own rules of procedure subject to the conditions set 
forth herein. 
('4 An approved site based decision making program may be terminated at any time by a 
majority vote of the full membership of the District Leadership team (five [5] votes) or by a two-thirds 
(2/3) vote of the teachers in the building who are affected by the program. 
( 4  Before any proposal at a building level can be implemented, consensus must be 
reached. Consensus means: A general agreement of opinion held by al l  or most; consensus prevents the 
parties from moving forward on a n  issue until everyone agrees or those who do not agree are willing to 
live and abide by the decision of the group. 
532.5 Reimbursement. To the extent possible, all Committee meetings will occur during the 
teacher workday with release time provided by the District. If meetings or work time is needed outside 
the workday, Committee members will be compensated at the rate of twelve dollars and fifty cents 
($12.50) per hour. Any time for which such compensation is to be made requires prior District approval. 
ARTICLE 33 - MENTOR/INTERN PROGRAM 
533.1 Purpose. If a mentor/intern program is instituted by the State and the District is either 
required to participate or elects to participate, the parties will meet to negotiate those terms and 
conditions of employment related to implementing such a program. 
ARTICLE 34 - GENERAL PROVISIONS 
534.1 Supersession. This Agreement shall supersede any rules, regulations or practices of 
the District which will be contrary to or inconsistent with its terms. 
534.2 Completeness of Agreement. This Agreement, signed in quadruplicate, shall 
constitute the full and complete Agreement between the parties and may be altered, changed, added to, 
deleted from, or modified only by a voluntary, mutual consent of the parties in a written amendment to 
this Agreement. Unless expressly restricted by this Agreement, the District retains all customary and 
usual rights, powers and functions as necessary to carry out the mission of the District. 
534.3 Severability. If any provision of the Agreement or any application of the Agreement 
to any teacher or group of teachers shall be found contrary to law, then such provision or application 
shall not be deemed valid and subsisting, except to the extent permitted by law, but all other provisions 
or applications will continue in full force and effect. 
534.4 Supremacy. Any individual arrangement, agreement or contract heretofore or 
hereafter executed with any individual member of the negotiating unit represented by the Association 
shall be subject to and consistent with terms and conditions of the Agreement and subsequent 
Agreements hereinafter executed by the parties. During its duration, the Agreement shall be controlling. 
534.5 Zipper clause. The parties agree that all negotiable items proposed for this Agreement 
have been discussed, and therefore, agree that negotiations on items covered by the Agreement will not 
be reopened during the life of the Agreement. 
ARTICLE 35 - RETIREMENT INCENTIVE 
535.1 Amount. Any teachefl who retires and who meets the eligibility requirements 
specified in this article will be paid a lump sum retirement incentive payment of twelve thousand dollars 
($12,000). 
535.2 Reporting. The District will report the lump sum payment as earnings for the last year 
worked by the teacher and will make the payment to the teacher at the following time at the teacher's 
I Teacher includes teaching assistant except a teaching assistant receives sixty percent (60%) of the teacher retirement 
incentive. 
option. Any calculations for the purposes of FAS shall be in accordance with the rules and regulations of 
the TRS. 
( 4  Within thirty (30) days following the effective retirement date; or, 
(b) Between January 2nd and January 14th following the calendar year in which the 
teacher retires. 
935.3 Eligibility. In order to be eligible for this benefit, a teacher must retire during the 
school year he first becomes eligible to retire without penalty under the rules of the appropriate 
retirement system unless he voluntarily elects to retire sooner and accept the system's penalty. 
g35.4 Letter of intent. Teachers other than those referred to in 535.4 who are eligible and 
who wish to receive the retirement incentive are encouraged to file a non-binding letter of intent to retire 
at least six (6) months prior to the date of the retirement. A form for this purpose is included as 
Appendix F. 
ARTICLE 36 - LEGISLATIVE APPROVAL 
g36.1 Section 204-a of the Public Employees Fair Employment Act. IT IS AGREED BY 
AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECllVF, UNTIL THE 
APPROPRIATE LEGISLAW BODY HAS GIVEN APPROVAL. 
ARTICLE 37 - STATEMENT OF DURATION 
g37.1 Duration. Having been ratified by the Association and the Superintendent, this 
Agreement shall be effective July 1,2006 through June 30,2009. 
ARTICLE 38 - COACHES' PERFORMANCE REVIEW 
The coaching evaluation process shall be redesigned to incorporate more of the APPR process. A 
committee shall be formed that includes teachers, coaches, administrators, and the athletic director for the 
purpose of developing the new evaluation tool. 
SIGNATURES: 
Addison Teachers Association Addison Central School District 
SECRETARY - Y Addison Teachers Association a 
Addison Teachers Association 
APPENDIX A - 2006-2007 SALARY SCHEDULE 
Longevity at fifteen (15) and twenty-five (25) years in the District equals One Thousand Nine Hundred 
Eighty-Eight Dollars ($1,988). 
Credit hours beyond M6 equals One Hundred Thirty Dollars ($130). 

APPENDIX C - 2008-2009 SALARY SCHEDULE 
Longevity at fifteen (15) and twenty-three (23) years in the District equals Two Thousand One Hundred 
Twenty-Four Dollars ($2,124). 
Credit hours beyond M6 equals One Hundred Thirty-Nine Dollars ($139). 
APPENDIX D - EXTRACURRICULAR 
gD.1 Annual stipend/activities level 1. The annual stipend for extracurricular activities 
will be paid as follows. 
(a) Experience level 1: 
2006-2007: $472 2007-2008: $472 
@) Experience level 2: 
2006-2007: $474 2007-2008: $474 20082009: $474 
( 4  The District-recognized club activities for which these stipends will be paid are: 
Activities Account Auditor, Elementary All County Band (per teacher), Elementary All County Chorus 
(per teacher), Elementary Art Club, Elementary Drama Club, Elementary Math Club, Elementary Skating 
Club, High School Computer Club, High School Spanish Club, Junior High All County Band (per 
teacher), Junior High All County Chorus (per teacher), Junior High Area AJl State Band and Chorus, 
Latin Club, Library Council, NYSSMA Solo Festival (per teacher), Public Speaking, Senior High All 
County Band (per teacher), Senior High AU County Chorus (per teacher), Senior High Area All State (per 
teacher), Special Olympics. 
5D.2 Annual stipend/activities level 2. The annual stipend for extracurricular activities 
will be paid as follows. 
(a) Experience level 1: 
2006-2007: $704 2007-2008: $704 
(b) Experience level 2: 
2006-2007: $708 2007-2008: $708 2008-2009: $708 
(c) The District-recognized club activities for which these stipends will be paid are: 
Elementary Yearbook (to be divided amongst members), High School A-V Advisor, Select Chorus, Tech 
Club, Teen Tutors. 
gD.3 Annual stipend/activities level 3. The annual stipend for extracurricular activities 
will be paid as follows. 
(a) Experience level 1: 
2006-2007: $937 2007-2008: $937 2008-2009: $937 
@) Experience level 2: 
2006-2007: $942 2007-2008: $942 2008-2009: $942 
( 4  The District-recognized cIub activities for which these stipends will be paid are: 
Academic All Stars (two advisors), Architectural Awareness Club, Bowling Club, Elementary Ski Club 
(an assistant may be hired at one-half pay), Elementary Student Council, Golf Club, High School Ski Club 
(an assistant may be hired at one-half pay), Honor Society, Odyssey of the Mind, Safety Patrol, Youth to 
Youth, Yearbook Photographer. 
gD.4 Annual stipenwactivities level 4. The annual stipend for extracurricular activities 
will be paid as follows. 
( 4  Experience Ievel 1: 
2006-2007: $1,418 2007-2008: $1,418 
(b) Experience level 2: 
2006-2007: $1,425 2007-2008: $1,425 20082009: $1,425 
( 4  The District-recognized club activities for which these stipends will be paid are: Color 
Guard and Majorettes, Drama Club, Journalism Club, Marching Band, Student Activities Treasurer, 
Student Council, USA/Red Cross Club, Yearbook, Yearbook Auditor, Yorkers. 
sD.5 Additional stipends/activities. The annual stipend for extracurricular activities will be 
paid as follows. 
(a) Experience Level 1: 
POSITION 
Technical Prep Cluster Advisor 




Rehearsal Accompanist (musical) 
Vocal Coach (musical) 
Set Construction (non-musical) 
Producer (non-musical) 
Technical Director (non-musical) 
Technical Prep Manager 
Valley Newspaper Club 
Conductor (orchestra; musical) 
Producer (musical) 
Set Construction (musical) 
Technical Director (musical) 
Grade 7 Advisor 
Grade 8 Advisor 
Grade 9 Advisor 
Grade 10 Advisor 
Musical Director (musical) 
Grade 11 Advisor 
Director (non-musical) 
Committee on the Handicapped 
Director (musical) 
Grade 12 Advisor 
Head Teacher 
New Entrants Screening Coordinator 
District Newsletter 
(b) Experience Level 2: 
POSITION 20062007 2007-2008 2008-2009 
Technical Prep Cluster Advisor $235 $235 $235 
Costume Director (non-musical) $247 $247 $247 
Choreographer (musical) $247 $247 $247 
Costumes (musical) $247 $247 $247 
Orchestra Members' $247 $247 $247 
2 Not applicable to persons already receiving additional pay in connection with event 
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Rehearsal Accompanist (musical) 
Vocal Coach (musical) 
Set Construction (non-musical) 
Producer (non-musical) 
Technical Director (non-musical) 
Technical Prep Manager 
Valley Newspaper Club 
Conductor (orchestra; musical) 
Producer (musical) 
Set Construction (musical) 
Technical Director (musical) 
Grade 7 Advisor 
Grade 8 Advisor 
Grade 9 Advisor 
Grade 10 Advisor 
Musical Director (musical) 
Grade 11 Advisor 
Director (non-musical) 
Committee on the Handicapped 
Head Teacher 
New Entrants Screening Coordinator 
District Newsletter 
3 Not applicable to persons already receiving additional pay in connection with event 
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APPENDJX E - INTERSCHOLASTIC ATHLETICS 
5E.1 Monthly stipenwactivities varsity. The monthly stipend for varsity coaches will be 
as follows. 
(a) Level 1: 2006-2007: $713 2007-2008: $713 2008-2009: $713 
@) Level 2: 2006-2007: $837 2007-2008: $837 2008-2009: $837 
(c) Level 3: 2006-2007: $967 2007-2008: $967 2008-2009: $967 
( 4  Level 4: 2006-2007: $1,047 2007-2008: $1,047 2008-2009: $1,047 
(el Level 5: 2006-2007: $1,129 2007-2008: $1,129 2008-2009: $1,129 (9 The District-recognized athletic activities for which these stipends will be paid are: 
Boys' Baseball, Boys' Basketball, Boys' Cross Country, Boys' Soccer, Boysl/Girls' Swimming, Boys' 
Tennis, Boys' Volleyball, Boys' Wrestling, Girls' Basketball, Girls' Cross Country, Girls' Soccer, Girls' 
Softball, Girls' Tennis, Girls' Track, Girls' Volleyball, Golf, Track, Cheerleading. 
5E.2 Monthly stipend/activities junior varsity. The monthly stipend for junior varsity 
coaches will be as follows. 
(a) Level 1: 2006-2007: $459 2007-2008: $459 2008-2009: $459 
(b) Level 2: 2006-2007: $558 2007-2008: $558 2008-2009: $558 
( 4  Level 3: 2006-2007: $668 2007-2008: $668 2008-2009: $668 (4 Level 4: 2006-2007: $718 2007-2008: $718 2008-2009: $718 
( 4  Level 5: 2006-2007: $775 2007-2008: $775 2008-2009: $775 
( f )  The District-recognized athletic activities for which these stipends will be paid are: 
Boys' Baseball, Boys' Basketball, Boys' Soccer, Boys'/Girls' Swimming, Boys' 
Wrestling, Diving, Girls' Basketball, Girls' Soccer, Girls' Softbll, Girls' Track (Assistant Coach), Girls' 
Volleyball, Cheerleading. 
5E.3 Monthly stipenwactivities modified. The monthly stipend for modified coaches 
will be as follows. 
(a) Level 1: 2006-2007: $366 2007-2008: $366 2008-2009: $366 
P I  Level 2: 2006-2007: $448 2007-2008: $448 2008-2009: $448 
(c) Level 3: 2006-2007: $533 2007-2008: $533 2008-2009: $533 
( 4  The District-recognized athletic activities for which these stipends will be paid are: 
Boys' Baseball, Boys' Basketball, Boys' Soccer, Boysl/Girls' Swimming, Boys' Wrestling, Girls' Basketball, 
Girls' Soccer, Girls' Volleyball. 
5E.4 Additional stipenddactivities. Additional stipends shall be paid for the supervision 
and management of school events (see 35.4). 
(a) At home events (per teacher per event): 
2006-2007: $43 2007-2008: $43 
(b) Away events (per teacher per event): 
2006-2007: $69 2007-2008: $69 
APPENDIX F - NON-BINDING LJZl-I'ER OF INTENT TO RETIRE 
Date: 
Superintendent of Schools 
Addison Central School District 
1 Colwell Street 
Addison, NY 14801 
Dear Sir: 
Please be advised that it is my intent to retire effective and to take advantage of 
the provisions of Article 35 (Retirement Incentive) of the current agreement. 
As soon as my plans are finalized, I will submit to the District a letter of resignation. I understand that 
my letter of resignation must be submitted at least thirty (30) days prior to the effective date. 
Sincerely, 
Signature 
ADDISON CENTRAL SCHOOL 
ADDISON, NEW YORK 14801 
COACH EVALUATION 
COACH: DATE: 
SUPERVISOR: SPORT: YEAR: 
RATINGS: S - Satisfactory U - Unsatisfactory N/ 0 - Not Observed 
A "U" will be supported by data used to support the conclusion of the administrator. Positive, reasonable 
suggestions will be provided to the coach to improve his/her performance. 
All of the followingitems ---will be evaluated throughout -. the year .-- as well as in the observed lesson. 
ADMINISTRATION: 
1. Care of equipment (issue, inventory, cleaning, collecting, etc.) 
2. Organization of staff 
3. Organization of practices 
4. Communication with other coaches 
5. Adherence to district and school philosophy and policies 
6. Public relations 
SKILLS: 
1. Knowledge of fundamentals 
2. Presentation of fundamental 
3. Conditioning 
4. Game preparation 
5. Prevention and care of injuries 
RELATIONSHIPS: 
1. Enthusiasm 
a. for working with students 
b. for the sport itself 
2. Discipline 
a. firm but fair 
b. consistent 
3. Communications with players 
a. individual 
b. as a team 
4. Communication with parents 
PERFORMANCE: 
1. Execution of the team on the field or floor 
2. Attitude of the team 
3. Conduct of coach during game 
SELF-IMPROVEMENT: 
1. Attends in-district meetings and clinics S U N/O 
2. Attends out-of-district clinics S U N/O 
COMMENTS FOR THE BENEFIT OF THE INDIVIDUAL UNDER SUPERVISION: 
COACH'S COMMENTS: 
COACH'S SIGNATURE ATHLETIC DIRECTOR'S SIGNATURE 
The coach's signature which appears on this form simply sigrufies that the coach has seen the form and is 
aware of the contents. It does not indicate approval or disapproval of the evaluation. A coach may add a 
statement to the evaluation is heishe wishes. 
